






IMPORTANT NOTICE

This is a copy of University of Pikevilleôs Ann

http://www.upike.edu/Student-Services/publicsafety/crime_reporting


MAIN CAMPUS OVERVIEW

University of Pikeville
147 Sycamore St.
Pikeville, KY 41501

Founded in 1889 by Presbyterians, the University of Pikeville is comprised of the College of Arts and
Sciences (CAS), the Coleman College of Business (CCOB), the Patton College of Education (PCOE), the
Elliott School of Nursing (ESON), the Kentucky College of Optometry (KYCO) and the Kentucky
College of Osteopathic Medicine (KYCOM). The CAS and ESON include undergraduate degrees (with
foundations of broad liberal arts and sciences education), while the CCOB and PCOE include
undergraduate and graduate degrees (Masterôs). Both provide opportunities for students to develop to their
full academic and personal potential while preparing for specific careers. The KYCO graduates apply
their unparalleled knowledge of clinical care and vision science in a cultural environment of faith, social
justice and human dignity of Appalachia and rural America. KYCOM provides men and women with an
osteopathic medical education that emphasizes primary care, encourages research and promotes lifelong
scholarly activity.

DEPARTMENT OF PUBLIC SAFETY

The Department of Public Safety is the office charged with the protection and preservation of campus
safety and security on university property. Security personnel are available to: a) assist students and
visitors to the campus; b) regulate and enforce traffic and parking regulations; c) enforce university
policies/behavioral expectations; d) make rounds of the campus; and e) inspect campus for
safety/maintenance concerns. Officers do not have law enforcement authority but can enforce university
policies and have a close working relationship with off-campus police authorities. Students and other
members of the university community should be familiar with campus safety and security procedures. In
order to reach a security officer, persons can call extension 5940 from an on-campus phone,
606-218-5940, or 606-477-0262 from any other phone. The Public Safety Office is c
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Dean of Student Affairs
606-218-5220

Director of Public Safety
606-218-5946

Director of Residence
Life

606-218-5228

Director of Student
Conduct

505-218-5945

Dean of Student Success
606-218-5467

Director of Student
Activities

606-218-5229

Director of Athletics
606-218-5357

Title IX Coordinator
606-218-5344

University President
606-218-5261

Provost
606-218-5830

VP for Finance &
Business Affairs
606-218-5988

Assistant VP for
Facilities

606-218-5194

Dean of
Admissions/Student
Financial Services

Dean of KYCOM
606-218-5411

Dean of KYCO
606-218-5510

Dean of the College of
Arts & Sciences
606-218-5475

Vice President for
Advancement Public Safety Office



ORGANIZATION

The Department of Public Safety is composed of the director, and six full time and part-time Public Safety
Officers. Public Safety Officers provide a twenty-four-hour presence on the university campus using foot
and motorized patrol. Each shift is closely supervised by either the director (weekdays, during office
hours) or the captain (evenings and weekends) with the authority and responsibility to assure that the
policies and procedures of the office are followed.

All Public Safety officers are certified American Red Cross first aid caregivers and trained on Automatic
External Defibrillators (AEDs). Recertification in these programs occurs as required.

A Public Safety Officer can be reached by calling 606-218-5940.

CRIME PREVENTION

Crime prevention and following university policies is a cooperative effort requiring the entire University
of Pikeville community to actively participate in identifying conditions that may promote crime and
policy violations. Public Safety is in close contact with administrators, faculty, staff, and students
throughout the year to maintain and enhance campus safety.

Issues of personal safety, residential security, office safety, active shooter response, and vehicle theft
prevention are but a few of the topics presented to students and employees in various formats. The
University of Pikeville conforms to the mandates of State and Federal law pertaining to victimôs rights in
the handling of all cases. To enhance community and student safety, it is recommended that after dark,
people should walk with friends or someone they trust or know well. Escort services are offered around
the clock by Public Safety Officers; students and employees can contact Public Safety for an escort at any
time.

CRIME PREVENTION AND EDUCATION PROGRAMS – 2020:

Name of program Date Held Location Held Subject(s) Covered

GROWL June-August 2020
Chrisman Auditorium,
Booth Auditorium,
HPE 7th Floor

Safety & Security

New Student Orientation August, 2020 Booth Auditorium
Student Handbook,
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EMPLOYEE TRAINING - 2020:

Name of Program Date Held Location Held
Sponsor & Topics
Covered

Active Shooter Tabletop
Discussion

Monthly,
January-Decembe

r 2020 Various locations Active shooter response

New Employee
Orientation

Monthly,
January-Decembe

r 2020 Sturgill Board Room
Various orientation
subjects

REPORTING AND RESPONSE

Community members, students, faculty, staff, administrators and guests are encouraged to report all
crimes and campus violations to the University of Pikeville Department Of Public Safety in a timely
manner. Incidents, suspicious circumstances, and other related information can be reported to an officer
on patrol or by calling 606-218-5940. The Office of Public Safety continually promotes the reporting of
incidents in programs such as: freshman orientation, Resident Assistant crime prevention training, and
whenever the opportunity arises.

It is the policy of the Department of Public Safety to respond to all requests for services, to write a
security report, and to conduct follow-up investigations. The director coordinates in q T curcursgat vesttat vgactt





SAFETY AND SECURITY IN THE RESIDENTIAL COMMUNITY & SOUTH HOUSING,
ACCESS AND MAINTENANCE

Some residence halls on campus can be entered by electronic access card readers. All students and
employees are encouraged to program the campus emergency telephone number 606-477-0262 during
their orientation to the University.

To enhance safety on campus, a Public Safety Officer is assigned to patrol all of campus several times per
shift; this includes walking through the residence halls. On-call residence life staff also monitors the
residence halls nightly from 5 PM-12 midnight (Sunday-Thursday) and 5 PM-2:00 AM
(Friday-Saturday). Residence Life and Public Safety staff work closely to secure the residence halls.
Resident Assistants reside in each residence hall; Resident Assistants also work closely with residence life
professional staff and Public Safety personnel to keep the residence halls secure.

University of Pikevilleôs main campus offers traditional residence halls, residence halls with double
rooms with private bathrooms, quad style housing, and a small apartment complex (located a few miles
south of campus). On-campus housing can accommodate up to 599 students. South housing provides
priority housing for University of Pikeville graduate and adult students. South Housing is managed and
owned by the University.

Security safeguards within several of the residence halls include restricted access. Crime prevention
programs include orientation workshops, individual floor meetings, residential communityïwide
presentations, and educational programs. Access to University of Pikeville housing facilities is limited to
residents, escorted guests and select University employees. Entry is monitored on a 24-hour basis through
card-key security systems. Video surveillance is also used in various locations.

Professional Staff members (Director of Residence Life, Director of Student Conduct, Director of Student
Activities, Student Activities Coordinator, and Residence Life Coordinators) and paraprofessional
resident assistants, live on campus and provide 24-hour staff coverage. Student room doors should be
locked at all times even when occupied. Most importantly, residents are reminded to observe building
security procedures and to notify On-call staff or Public Safety of any unfamiliar faces or unusual
incidents within either the residence halls or apartments. Prior to the start of the Fall and Spring
Semesters, all professional and paraprofessional staff members undergo an annual comprehensive training
for both prevention and response regarding safety and security issues. As part of their responsibilities for
campus security, both student and professional staff participate in lectures and seminars associated with
topics such as substance abuse, response and pr ʎ il g d n her
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FIREARM POLICY

Possession and/or use of firearms, explosives, ammunition, fireworks, and/or weapons on property owned
or controlled by the unive



http://www2.ed.gov/policy/elsec/leg/esea02/pg51.html


University property or as any part of a University-sponsored program on or off campus is strictly
prohibited.

Any student who violates the Student Code of Conduct as it relates to alcohol and illicit drug use is
subject to sanctions as outlined therein. See also the penalties for violation of federal and local jurisdiction
standards related to drugs and alcohol.

The University cooperates fully with law enforcement authorities. Violations of the University of
Pikeville Alcohol and Illicit Drug Policy and/or the Student Code of Conduct that are also violations of
federal and local law may be referred to the appropriate agencies. In such situations, cases may proceed
concurrently in the University conduct system and in the criminal justice system.

OTHER RESOURCES

UPIKE Campus Nurse:
515 Coal Building

UPIKE THRIVE
6th Floor Record Memorial Building
606-218-4357

Mountain Comprehensive Care Center:
118 River Drive, Pikeville, KY 41501
(606) 432-3143

Pikeville Medical Center:
911 S Bypass Rd, Pikeville, KY 41501
606-218-3500

Dean of Student Affairs:
The Office of the Dean of Student Affairs is also available to assist students seeking alcohol and/or other
drug rehabilitation services.
606-218-5220

PENALTIES

The intent of the following information is to provide knowledge of possible sanctions for citations and/or
arrest for illicit drugs and/or alcohol use known to be available; penalties under federal, state, and local
laws are separate from University sanctions for on campus conduct proceedings. Students who will seek
professional licenses after graduation should note that some professional licensing agencies could
consider alcohol and other drug convictions in determining licensure.

Current information about Kentucky State Code can be found on the Kentucky Legislature Website.

http://www.lrc.ky.gov/Statutes/chapter.aspx?id=38279




subsequently completes an assessm



Student Code of Conduct:

VIO



Sanctions for Alcohol Violations

The sanctions listed are guidelines and may be altered at the discretion of the Dean of Student Af





Drug Usage Guidelines

The use, possession, and/or distribution of illicit drugs and/or drug paraphe
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The mass notification system will send a text message or an email to the r



h. Establish a command post (if appropriate), according to the Emergency Manual.
i. React, coordinate, implement, and mitigate the effect.
j. Continue operations and disseminate additional messages as needed.

d. The key positions at the University who interact throughout this process are:
a. Public Safety Officers.
b. Director of Public Safety
c. Director of Residence Life and on-call professional residence life staff members.
d. Vice President of Financial Affairs.
e. Provost.
f. Dean of Student Affairs.
g. Any designated representative by the Director of Public Safety and per the Emergency

Manual.
e. The mass notification systems that we use (BEAR ALERT) are messages that can be stratified by

population and or location. Undergraduate students, faculty, staff and administrators, and alumni
can be reached by using the proper group addresses. The dissemination of emergency information
to the larger community is a collaborative effort between those mentioned above and the public
relations leadership. Discussions then take place about the impact of a message release and what
information needs to be released.

f. The University tests its mass notification systems once a semester. Each system is tested and
evaluated to see if they will be able to perform their intended functions when needed.

g. The Department of Public Safety conducts ñin serviceò training monthly at staff meetings.
Subjects covered are University of Pikeville policies, KY law, building security and other
appropriate topics.

DEPARTMENT OF PUBLIC SAFETY: ANNUAL IN-S Y
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All residential students have the opportunity annually to identify an individual or individuals to be contacted
by the Dean of Student Affairs not later than 24 hours after the time that the student is determined to be
missing in accordance with the procedures set forth below. A designation will remain in effect until changed
or revoked by the student. This information is maintained confidentially and will be available only to the
Director of Public Safety, Dean of Student Affairs and Director of Residence Life. The administration of the
University reserves the right to notify the parents of a student under the age of 21 if they are reported missing.

For those under the age of 18 and not an emancipated individual, the University is required to notify the
emergency contact as well as the custodial parent or guardian no more than 24 hours after the student is
determined to be missing.

PROCEDURE FOR OFFICIAL NOTIFICATION FOR MISSING STUDENT

a. Any concerned person who has information that a residential student may be a missing student
must notify the Department of Public Safety or Director of Residence Life as soon as possible so
that an official determination may be made about whether or not the student is missing.

b. The Department of Public Safety and Residence Life Staff will gather all essential information
about the residential student from the reporting person and from the student's acquaintances.
Appropriate staff will include the residential director on call, the director of residence life, the
Dean of Student Affaudriof he directo orion
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with the Behavioral Intervention Team (CARE) using its standard objective violence risk assessment
procedures.

In all cases in which an emergency removal is imposed, the student or employee, or will be given
notice of the action and the option to request to meet with the Title IX Coordinator prior to such
action/removal being imposed, or as soon thereafter as reasonably possible, to show cause why the
action/removal should not be implemented or should be modified.

This meeting is not a hearing on the merits of the allegation(s), but rather is an administrative
process intended to determine solely whether the emergency removal is appropriate. When this
meeting is not requested in a timely manner, objections to the emergency removal will be deemed
waived. A Complainant and their Advisor may be permitted to participate in this meeting if the Title
IX Coordinator determines it is equitable to do so. This section also applies to any restrictions tha



Any time the general timeframes for resolution outlined in the University of Pikevilleôs procedures will
be delayed, University of Pikeville will provide written notice to the parties of the delay, the cause of
the delay, and an estimate of the anticipated additional time that will be needed as a result of the
delay.

11. Privacy

Every effort is made by the University of Pikeville to preserve the privacy of reports.  University of
Pikeville will not share the identity of any individual who has made a report or



In addition, the University of Pikeville may take other actions as appropriate to protect the
Complainant against third parties, such as barring individuals from University of Pikeville property
and/or events.

All vendors serving the University of Pikeville through third-party contracts are subject to the policies
and procedures of their employers or to these policies and procedures to which their employer has
agreed to be bound b



ease of transmission and/or anonymity of the Internet or other technology to harm another member
of the University of Pikeville community.

15. Policy on Nondiscrimination

University of Pikeville adheres to all federal and state civil rights laws and regulations prohibiting
discrimination in private institutions of higher education.

University of Pikeville does not discriminate against any employee, applicant for employment,
student, or applicant for admission on the basis of:

ǒ Race,
ǒ Religion,
ǒ Color,
ǒ Sex,
ǒ Pregnancy,
ǒ Religion,
ǒ Ethnicity,
ǒ National origin (including ancestry),
ǒ Physical or mental disability (including perceived disability),
ǒ Age,
ǒ Sexual orientation,
ǒ Veteran or military status (including disabled veteran, recently separated veteran, active duty
wartime or campaign badge veteran, and Armed Forces Service Medal veteran),
ǒ Predisposing genetic characteristics,
ǒ or any other protected category under applicable local, state, or federal law, including
protections for those opposing discrimination or participating in any grievance process on campus,
with the Equal Employment Opportunity Commission, or other human rights agencies.

This policy covers nondiscrimination in both employment and access to educational opportunities.
Therefore, any member of the University of Pikeville community  whose acts deny, deprive, or limit
the educational or employment or residential and/or social access, benefits, and/or opportunities of
any member of the University of Pikeville community, guest, or visitor on the basis of that personôs
actual or perceived membership in the protected classes listed above is in violation of the University
of Pikeville policy on nondiscrimination.

When brought to the attention of the University of Pikeville, any such discrimination will be promptly
and fairly addressed and remedied by the University of Pikeville according to the appropriate
grievance process.

16. Policy on Disability Discrimination and Accommodation
University of Pikeville is committed to full compliance with the Americans With Disabilities Act of
1990 (ADA), as amended, and Section 504 of the Rehabilitation Act of 1973, which prohibit



discrimination against qualified persons with disabilities, as well as other federal and state laws and
regulations pertaining to individuals with disabilities.
Under the ADA and its amendments, a person has a disability if they have a physical or mental
impairment that substantially limits a major life activity.
The ADA also protects individuals who



17. Policy on Discriminatory Harassment
Students, staff, administrators, and faculty are entitled to an employment and educational
environment that is free of discriminatory harassment. University of Pikevilleôs harassment policy is
not meant to inhibit or prohibit educational content or discussions inside or outside of the classroom
that include germane, but controversial or sensitive subject matters protected by academic freedom.

The sections below describe the specific forms of legally prohibited harassment that are also
prohibited under University of Pikeville policy. When speech or conduct is protected by academic
freedom and/or the First Amendment, it will not be considered a violation of University of Piyf  oso
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ǒ Off-campus (non-employees):
o Licensed professional counselors and other medical providers
o Local rape crisis counselors
o Domestic violence resources
o Local or state assistance agencies
o Clergy/Chaplains
o Attorneys

All of the above-listed individuals will maintain confidentiality when acting under the scope of their
licensure, professional ethics, and/or professional credentials, except in extreme cases of
immediacy of threat or danger or abuse of a minor/elder/individual with a disability, or when required
to disclose by law or court order.

Campus counselors are available to help free of charge and may be consulted on an emergency
basis during normal business hours.

University of Pikeville employees who are confidential will timely submit anonymous statistical
information for Clery Act purposes unless they believe it would be harmful to their client, patient, or
parishioner.

b.    Mandatory Reporters
In addition to the Title IX Coordinator and Deputy Coordinators, the university considers

certain people to be ñMandatory Reportersò which means they are employees who are required to
report alleged sexual misconduct to the Title IX Coordinator or Deputy Coordinator.  The following
persons are ñMandatory Reportersò under this policy: the Title IX Coordinator, Deputy Title IX
Coordinators, President of the University, Members of the Presidentôs Cabinet, faculty, library staff,
student success, student services, area coordinators, and all other employees who are not student
employees.

Any member of the university can file a report with the Title IX Coordinator, Deputy
Coordinators, or Mandatory Reporters.  If a survivor shares an incident of sexual misconduct with a
Mandatory Reporter, they need to know that it is the Mandatory Reporterôs responsibility to notify the
Title IX Coordinator or a Deputy Coordinator of the incident immediately.

c. Anonymous Notice to Mandated Reporters
At the request of a Complainant, notice may be given by a Mandated Reporter to the Title IX
Coordinator anonymously, without identification of the Complainant. The Mandated Reporter cannot
remain anonymous themselves.
If a Complainant has requested that a Mandated Reporter maintain the Complainantôs anonymity,
the Mandated Reporter may do so unless it is reasonable to believe that a compelling threat to
health or safety could exist. The Mandated Reporter can consult with the Title IX Coordinator on that
assessment without revealing personally identifiable information.



Anonymous notice will be investigated by the University of Pikeville to the extent possible, both to
assess the underlying allegation(s) and to determine if supportive measures or remedies can be
provided.
However, anonymous notice typically limits the University of Pikevilleôs ability to investigate,
respond, and provide remedies, depending on what in

















previous Advisor is terminated, and a release for the new Advisor must be secured. Parties are
expected to inform the Title IX Coordinator of the identity of their hearing Advisor at least two (2)
business days before the hearing.

6. Resolution Processes

Resolution proceedings are private. All persons present at any time during the resolution process
are expected to maintain the privacy of the proceedings in accordance with University of Pikeville
policy. While there is an expectation of privacy around what Investigators share with parties during
interviews, the parties have discretion to share their own knowledge and evidence with others if they
so choose. University of Pikeville encourages parties to discuss this with their Advisors before doing
so.

a. Informal Resolution
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Alternate Resolution is an informal process by which a mutually agreed upon resolution of an
allegation is reached. All parties must consent to the use of Alternate Resolution.

The Title IX Coordinator may look to the following factors to assess whether Alternate Resolution is
appropriate, or which form of Alternate Resolution may be most successful for the parties:

ǒ The partiesô amenability to Alternate Resolution;
ǒ Likelihood of potential resolution, considering any power dynamics between the parties;
ǒ The partiesô motivation to participate;
ǒ Civility of the parties;
ǒ Cleared violence risk assessment/ongoing risk analysis;
ǒ Disciplinary history;
ǒ Whether an emergency removal is needed;
ǒ Skill of the Alternate Resolution facilitator with this type of complaint;
ǒ Complaint complexity;
ǒ Emotional investment/intelligence of the parties;
ǒ Rationality of the parties;
ǒ Goals of the parties;

The ultimate determination of whether Alternate Resolution is available or successful is to be made
by the Title IX Coordinator. The Title IX Coordinator maintains records of any resolution that is
reached, and failure to abide by the resolution agreement eesfhat ag at or r ireso or maintai ;
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The Title IX Coordinator, with the consent of the parties, may negotiate and implement an
agreement to resolve the allegations that satisfies all parties and the University of Pikeville.
Negotiated Resolutions are not appealable.

7. Grievance Process Pool
The Formal Grievance Process relies on a pool of administrators (ñthe Poolò) to carry out the
process.

a. Pool Member Roles

Members of the Pool are trained annually, and can serve in in the following roles, at the direction of
the Title IX Coordinator:

ǒ To provide appropr¾ vidMemes, at



Å How to uphold fairness, equity, and due process
Å How to weigh evidence
Å How to conduct questioning
Å How to assess credibility
Å Impartiality and objectivity
Å How to render findings and generate clear, concise, evidence-based rationales
Å The definitions of all offenses
Å How to apply definitions used by the University of Pikeville with respect to consent (or the
absence or negation of consent) consistently, impartially, and in accordance with policy
Å How to conduct an investigation and grievance process including hearings, appeals, and
informal resolution processes
Å How to serve impartially by avoiding prejudgment of the facts at issue, conflicts of interest,
and bias
Å Any technology to be used at a live hearing
Å Issues of relevance of questions and evidence
Å Issues of relevance to create an investigation report that fairly summarizes relevant evidence
Å How to determine appropriate sanctions in reference to all forms of harassment,
discrimination, and/or retaliation allegations
Specific training is also provided for Appeal Decision-makers. All Pool members are required to
attend these training sessions.

8. Formal Grievance Process: Notice of Investigation and Allegations
The Title IX Coordinator will provide written notice of the investigation and allegations (the ñNOIAò)
to the Respondent upon commencement of the Formal Grievance Process. This facilitates the
Respondentôs ability to prepare for the interview and to identify and choose an Advisor to
accompany them. The NOIA is also copied to the Complainant, who is to be given advance notice of
when the NOIA will be delivered to the Respondent.

The NOIA will include:
Å A meaningful summary of all of allegations,
Å The identity of the involved parties (if known),
Å The precise misconduct being alleged,
Å The date and location of the alleged incident(s) (if known),
Å The specific policies implicated,
Å A description of the applicable procedures,
Å A statement that the University of Pikeville presumes the Respondent is not responsible for
the reported misconduct unless and until the evidence supports a different determination,
Å A statement that determinations of responsibility are made at the conclusion of the process
and that the parties will be given an opportunity to inspect and review all directly related and/or
relevant evidence obtained during the review and comment period,
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Å Information on the need for each party to have an Advisor of their choosing and suggestions
for ways to identify an Advisor,
Å A statement informing the parties that the University of Pikevilleôs Policy prohibits knowingly
making false statements, including knowingly submitting false information during the resolution
process,
Å The name(s) of the Investigator(s), along with a process to identify, in advance of the
interview process, to the Title IX Coordinator any conflict of interest that the Investigator(s) may
have, and
Å An instruction to preserve any evidence that is directly related to the allegations.

Amendments and updates to the NOIA may be made as



The Formal Grievance Process involves an objective evaluation of all relevant evidence obtained,
including evidence which supports that the Respondent engaged in a policy violation and evidence
which supports that the Respondent did not engage in a policy violation. Credibility determinations
may not be based solely on an individualôs status or participation as a Complainant, Respondent, or
witness.

The University of Pikeville operates with the presumption that the Respondent is not responsible for
the reported misconduct unless and until the Respondent is determined to be responsible for a
policy violation by the preponderance of the evidence.

12. Investigation Timeline
Investigations are completed expeditiously, normally within sixty (60) business days, though some
investigations may take weeks or even months, depending on the nature, extent, and complexity of
the allegations, availability of witnesses, police involvement, etc.

The University of Pikeville will make a good faith effort to complete investigations as promptly as
circumstances permit and will communicate regularly with the parties to update them on the
progress and timing of the investigation.

13. Delays in the Investigation Process and Interactions with Law Enforcement
The University of Pikeville may undertake a short delay in its investigation if circumstances require.
Such circumstances include but are not limited to a request from law enforcement to temporarily
delay the investigation, the need for language assistance, the absence of parties and/or witnesses,
and/or accommodations for disabilities or health conditions.

The University of Pikeville will communicate in writing the anticipated duration of the delay and
reason to the parties and provide the parties with status updates if necessary. The University of
Pikeville will promptly resume its investigation and resolution process as soon as feasible. During
such a delay, University of Pikeville will implement supportive measures as deemed appropriate.

University of Pikevilleôs action(s) are not typically altered or precluded on the grounds that civil or
criminal charges involving the underlying incident(s) have been filed or that criminal charges have
been dismissed or reduced.

14. Steps in the Investigation Process
All investigations are thorough, reliable, impartial, prompt, and fair. Investigations involve interviews
with all relevant parties and witnesses; obtaining available, relevant evidence; and identifying
sources of expert infor a pt, rosonolesssourceя * pthet e c]ᵠ impn ninceatioi typi   in gatioc t tio ttify e
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22. Pre-Hearing Preparation
Th













Responsive actions for an employee who has engaged in harassment, discrimination, and/or
retaliation include:
Å Warning ï Verbal or Written
Å Performance Improvement/Management Process
Å Required Counseling
Å Required Tr



The employee who resigns with unresolved allegations pending is not eligible for rehire with the
University of Pikeville or any campus of the University of Pikeville, and the records retained by the
Title IX Coordinator and Human Resources will reflect that status.

All University of Pikeville responses to future inquiries regarding employment references for that
individual will include that the former employee resigned during a pending disciplinary matter.

35. Appeals
Any party may file a request for appeal 





ǒ The results of a new hearing can be appealed, once, on any of the three available appeal
grounds.
ǒ In cases in which the appeal results in reinstatement to the University of Pikeville or
resumption of privileges, all reasonable attempts will be made to restore the Respondent to their
prior status, recognizing that some opportunities lost may be irreparable in the short term.
36. Long-Term Remedies/Other Actions
Following the conclusion of the resolution process, and in addition to any sanctions implemented,
the Title IX Coordinator may implement additional long-term remedies or actions with respect to the
parties and/or the campus community that are intended to stop the harassment, discrimination,
and/or retaliation, remedy the effects, and prevent reoccurrence.

These remedies/actions may include, but are not limited to:

Å Referral to counseling and health services
Å Education to the individual and/or the community
Å Permanent alteration of housing assignments
Å Permanent alteration of work arrangements for employees
Å Provision of campus safety escorts
Å Climate surveys
Å Policy modification and/or training
Å Provision of transportation accommodations
Å Implementation of long-term contact limitations between the parties
Å Implementation of adjustments to academic deadlines, course schedules, etc.

At the discretion of the Title IX Coordinator, certain long-term support or measures may also be
provided to the parties even if no policy violation is found.
When no policy violation is found, the Title IX Coordinator will address any remedies available to the
Respondent to ensure no effective denial of educational access.
The University of Pikeville will maintain the privacy of any long-term remedies/actions/measures,
provided privacy does not impair the University of Pikevilleôs ability to provide these services.
37. Failure to Comply with Sanctions and/or Interim and Long-term Remedies and/or Responsive
Actions

The parties are expected to comply with the assigned sanctions, responsive actions, and/or
corrective actions within the timeframe specified by the final Decision-maker(s) (including the Appeal
Chair/Panel).

Failure to abide by the sanction(s)/action(s) imposed by the date specified, whether by refusal,
neglect, or any other reason, may result in additional sanction(s)/action(s), including suspension,
expulsion, and/or termination from the University of Pikeville.

A suspension will only be lifted when compliance is achieved to the satisfaction of the Title IX
Coordinator.



38. Recordkeeping

University of Pikeville will maintain for a period of seven years records of:

1. Each sexual harassment investigation including any determination regarding responsibility
and any audio or audiovisual recording or transcript required under federal regulation;
2. Any disciplinary sanctions imposed on the Respondent;
3. Any remedies provided to the Complainant designed to restore or preserve equal access to
the University of Pikevilleôs education program or activity;
4. Any appeal and the result therefrom;
5. Any Informal Resolution and the result therefrom;
6. All materials used to train Title IX Coordinators, Investigators, Decision-makers, and any
person who facilitates an Informal Resolution process. University of P



During the resolution process, the Title IX Coordinator may make minor modifications to procedures
that do not materially jeopardize the fairness owed to any party, such as to accommodate summer
schedules. The Title IX Coordinator may also vary procedures materially with notice (on the
institutional website, with the appropriate effective date identified) upon determining that changes to
law or regulation require policy or procedural alterations not reflected in this Policy and procedures.

If government laws or regulations change ï or court decisions alter ï the requirements in a way that
impacts this document, this document will be construed to comply with the most recent government
regulations or holdings.
This document does not create legally enforceable protections beyond the protection of the
background state and federal laws which frame such policies and codes, generally.
This Policy and procedures are effective August 14, 2020.

OFFENDER REGISTRATION

The Campus Sex Crimes Prevention Act (CSCPA) of 2000 is a federal law that provides for the tracking of
convicted sex offenders enrolled at, or employed by, institutions of higher education. The CSCPA is an
amendment to the Jacob Watterling Crimes Against Children and Sexually Violent Offender Act. The federal
law requires state law enforcement agencies to make this list available. Kentuckyôs registry can be reviewed at
http://kspsor.state.ky.us/. The CSCPA further amends the Family Educational Rights and Privacy Act of 1974
(FERPA) to clarify that nothing in the Act can prohibit an educational institution from disclosing information
provided to the institution concerning registered sex offenders.

VIOLENCE AGAINST WOMEN REAUTHORIZATION ACT OF 2013 (VAWA)
The President signed the VAWA (Public Law 113-4) on March 7, 2013. Among other provisions, this law
amended Section 485(f) of the Higher Education Act of 1965. The statutory changes require institutions to
compile statistics for instances of sexual assault, domestic violence, dating violence and stalking that are
reported to campus security authorities or local police agencies. Additionally, institutions will be required to
include certain policies, procedures and programs pertaining to these crimes in their Annual Security Reports.
Violations of the sexual misconduct policy are serious and although there are no standard sanctions outlined
for violations of this policy, suspension and/or expulsion from the University for students and disciplinary
action up to and including termination for faculty, administrator and staff members are likely outcomes.
Professional standards and business conduct policies for all faculty, staff and administrators are provided in
the Workplace Practices:  Harassment Policy, available online at
http://www.upike.edu/Student-Services/publicsafety/Haven and in section 18 above. The

http://www.upike.edu/Student-Services/publicsafety/Haven




and local laws, specifically those relating to the unlawful possession, sale, use, growing,
manufacturing, and making of narcotic drugs).

ǒ Sex Offenses - Definitions are from the National Incident-Based Reporting System Edition of the
Uniform Crime Reporting Program.

o Sex Offenses- Any sexual act directed against another person, without the consent of the
victim, including instances where the victim is incapable of giving consent. .

ǐ Rape ï The penetration, no matter how slight, of the vagina or anus with any body
part or object, or oral penetration by a sex organ of another person, without the
consent of the victim.

ǐ Fondling ï The touching of the private body parts of another person for the purpose
of sexual gratification, without the consent of the victim, including instances where
the victim is incapable of giving consent because of his/her age or because of his/her
temporary or permanent mental incapacity.

o Sex Offenses-Non forcible - Unlawful, non-forcible sexual intercourse.
ǐ Incest-Non forcible sexual intercourse between persons who are related to each other

within the degrees wherein marriage is prohibited by law.
ǐ Statutory Rape-Non forcible sexual intercourse with a person who is under the

statutory age of consent.

These new categories have been added to the Report at the direction of the Department of Education:

ǒ Domestic Violence:  Domestic violence includes felony or misdemeanor crimes of violence
committed by a current or former spouse of the victim by a person with whom the victim shares a
child in common, by a person who is cohabitating with or has cohabitated with the victim as a spouse
or intimate partner, by a person similarly situated to a spouse of the victim under the domestic or
family violence laws of Maryland, or by any other person against an adult or youth victim who is
protected from that personôs acts under the domestic violence laws of Maryland.

ǒ Dating Violence: Dating violence means violence committed by a person who is or has been in a
social relationship of a romantic or intimate nature with the victim and where the existence of such a
relationship is determined based on the length of the relationship, the type of relationship, and the
frequency of interaction between the persons involved in the relationship. Dating violence includes,
but is not limited to, sexual or physical abuse or the threat of such abuse. Dating violence does not
include acts covered under the definition of domestic violence.

ǒ Stalking: Stalking means engaging in a course of conduct directed at a specific person that would
cause a reasonable person to fear for his or her safety or the safety of others or suffer substantial
emotional distress. Course of conduct means two or more acts, including, but not limited to, acts
which the stalker directly, indirectly, or through third parties, by any action, method, device, or means
follows, monitors, observes, surveys, threatens, or communicates to or about, a person, or interferes
with a personôs property. Substantial emotional distress means significant mental suffering or anguish
that may, but does not necessarily, require medical or other professional treatment or counseling.
Reasonable persons mean a reasonable person under similar circumstances and with similar identities
to the victim

CRIME REPORTING AREAS



/wp-content/uploads/2019/04/FERPA-Policy.pdf


Employees can also find University of Pikevilleôs policy relative to FERPA online on the Family Connections
page within our Learning Management system (CANVAS). It is located within chapter one of the employee
handbook.

The University of Pikeville Undergraduate Catalogue al

/wp-content/uploads/2019/04/FERPA-Policy.pdf


a. Residence Halls: Public Safety and the Residence Life Staff will assist in the complete
evacuation of the building and control the occupants in the assembly area until the emergency
has been abated (see specific building evacuation procedures).

b. Academic Buildings: Public Safety and any designated fire personnel present in the building
will assist in the complete evacuation of the building and control the occupants in the
assembly area until the emergency has been abated.

FIRE SAFETY REPORT

All residence halls at University of Pikeville are equipped with a fire alarm system and sprinklers.

Fire drills are held at least once a semester in all residence halls.

Policies on portable electrical devices, use of kitchens and smoking inside residence halls are found in the
Student Handbook; a summary of these policies is provided in the Firearms and Fire Safety Policies section of
this report.
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o FIRE/EXPLOSION: Actions that cause or attempt to cause a fire or explosion; falsely reporting a
fire, an explosion or an explosive device; tampering with fire safety equipment; failure to evacuate
university buildings during a fire alarm.



Campus Building Fire Drill Information

Campus
Building

2018 2019 2020

1/30/2018 9/1/2018 1/28/2018 9/5/2018 1/24/2020 8/28/2020

ALARM All
Out ALARM All

Out ALARM All
Out ALARM All

Out ALARM All
Out

ALAR
M

All
Out

Administration 9:45 AM 5:00 9:45 AM 5:00 9:00 AM 5:00 9:30 AM 5:30 9:10 AM 5:00 9:45 AM 6:00

Armington 9:45 AM 7:00 9:45 AM 6:00 9:00 AM 6:30 9:30 AM 6:30 9:10 AM 5:15 9:45 AM 7:00

Allara 9:45 AM 4:00 9:45 AM 3:00 9:00 AM 3:30 9:30 AM 3:30 9:10 AM 3:00 9:45 AM 3:00

Coal 9:45 AM 8:00 9:45 AM 9:00 9:00 AM 7:00 9:30 AM 8:00 9:10 AM 6:00 9:45 AM 8:30

Record Memorial 9:45 AM 6:00 9:45 AM 6:00 9:00 AM 5:00 9:30 AM 5:00 9:10 AM 5:00 9:45 AM 5:30

HPE
9:45 AM

10:00 9:45 AM 10:00 9:00 AM
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Arson 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Larceny 0 0 0 0 0 0 0 0 0 0 0 0



Spilman Hall 0 0



MICHAEL MINGER ACT REPORT FOR 2020
The Michael Minger Act is a Kentucky state law that requires public colleges and universities as well as
private institutions licensed by the Kentucky Council on Postsecondary Education (CPE) to report campus
crimes to their employees, students and the public on a timely basis.

Activity reported for Calendar Year 2020

Crime C it



STATEMENT ON DIFFERENCE BETWEEN MINGER AND CLERY

(Minger Footnotes for the Main Campus of University of Pikeville)

Clery Act: Originally known as the Campus Security Act and subsequently renamed the Jeanne Clery
Disclosure of Campus Security Policy and Campus Crime Statistics Act (20 USC Ä 1092(f)) is a federal law
stating that colleges and universities must disclose information regarding crime that occurs on campus.

Minger Act: The Michael Minger Act is a Kentucky State Law that requires public institutions to report
campus crimes on a timely basis.

Crime Definitions: The definitions used to compile statistics are applicable to both Acts and are excerpted
from the Federal Bureau of Investigationôs Uniform Crime Reporting Program Uniform Crime Reporting
Handbook; the specific wording of the definitions in the Minger Act may differ slightly from the federal
definitions. The definitions for crimes specific to the Clery Act are also excerpted from the Uniform Crime
Reporting Handbook. The definitions for crimes specific to the Minger Act are excerpted from the Kentucky
Revised Statutes.

REGISTER TO VOTE

All students are urged to register to vote in
local, state and national elections. Please visit
the following link for the online voter
regist ginacӏa st  to
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https://elect.ky.gov/registertovote/Pages/default.aspx

